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LSU RISK ASSESSMENT FORM

Please read “How to complete a Risk Assessment” before completion

	Department
	VENUE / ENTS
	Date
	10th December 2004 (Revised)

	Author
	RUPERT FINNIGAN
	Proposed Review Date
	10th December 2006

	Location/Event/Activity
	NOISE AT WORK


	Hazards
	People at Risk
	Existing Controls of the Risk
	Further Steps Required to Control the Risk

	Working in an Environment above the First Action Level  - and (LEP,d) of 85 dB(A)


	Staff working in the environment behind the Bar
Staff collecting Glass (Excluding Dance-Floor area)

Anyone having to increase their voice to effectively communicate with people within 2 metres.

	Ensure staff are aware of the risks to their hearing by detailed signs (eg BS 5378), verbal and writing instructions and, where practical, training sessions – most likely in conjunction with other H&S training.
Where areas exist in conditions which are deemed to be within this environment ensure zones are set-up as “Hearing Protection Zones” and (where possible) marking up corrected with the correct signs (BS-5378).

Make sure suitable hearing protection (ear plugs/defenders) available for staff, and ensure that all re-useable equipment is maintained to a good standard and is stored in a clear clean area) and that good stocks or disposable protection are maintained.

Ensure staff are made aware of the symptoms of hearing damage (continuous ringing in ears, difficulty in understanding speak, or talking on the telephone) and that it’s in their best interests to seek medical attention if they experience these for a sustained period, after work.
All staff to sign this Risk Assessment
	Where possible minimize the amount of noise reaching staff working in areas, by positioning speakers away from bar areas, and situating loud equipment and activities away from areas of regular work.

Ensure that staff know that hearing protection is a good idea and that communication behind a bar is a generally improved when wearing such protection.

Inform staff of situations where risks of hearing damage is applicable, the steps they can take to minimize such risks, the steps to obtain such equipment and their obligations under the H&S at Work Act.

	Working in an Environment above the Second Action Level – an (LEP,d) of 90 dB(A)


	Staff collecting Glass in the dance-floor/stage areas.

Security Staff patrolling in the dance-floor/stage areas.

Staff involved in areas such as the DJ booth, or in the stage area (e.g. DJ’s and Technicians)


	As above

Advise that all staff going into the “Hear Protection Zones” should use hearing protection.

Where possible enforce that all going into the “Hear Protection Zones” use hearing protection, unless the dangers that it would create out way the benefits. Ensure that staff know how to fit and use all types of protection in the manor they were designed for.


	Perform regular spot checks to ensure that staff are using protection correctly (if at all).
Regularly monitor and make records of spot checks of both protection use, and SPL levels to ensure that the current assessment is accurate, and that revise guidelines in necessary.

Enable a system of communication to ensure staff can report problems with their hearing and protection to an appointed person of suitable responsibility.

Appoint a person of suitable responsibility to carry out maintenance of reusable protection, and ensure good stocks of disposable protection. 



	Working in an Environment where exposure to the Peak Action Level is expected – (140dB)


	Staff working emptying Glass bin, or moving large quantities or used glass (sweeping, tipping etc…)
	Ensure Substantial Protection is available for all carrying out this form of work, and that its use is enforced rigorously.
Ensure activities involving Peak Action Levels is limited to areas far removed from other staff.

Ensure staff are aware of the risks to their hearing by detailed signs (eg BS 5378), verbal and writing instructions and, where practical, training sessions – most likely in conjunction with other H&S training.

Where areas exist in conditions which are deemed to be within this environment ensure zones are set-up as “Hearing Protection Zones” and (where possible) marking up corrected with the correct signs (BS-5378), and that the message “Hearing Protection MUST be worn” is clearly displayed.

Make sure suitable hearing protection (ear plugs/defenders) available for staff, and ensure that all re-useable equipment is maintained to a good standard and is stored in a clear clean area) and that good stocks or disposable protection are maintained.

Ensure staff are made aware of the symptoms of hearing damage (continuous ringing in ears, difficulty in understanding speak, or talking on the telephone) and that it’s in their best interests to seek medical attention if they experience these for a sustained period, after work.


	As above.



	Health Problems Associated with using hearing Protection


	Anyone using hearing protection, as recommended in the categories above
	Advise staff suffering from ear trouble, ear irritations, earache, discharging ears or if under any treatment for any ear related problem that they should contact their doctor before using hearing protection.

	Make arrangements for staff suffering from such conditions so they aren’t located in positions where they will be subjected to any high-sound level conditions.

	Risk to Members of the Public

	All those attending the event in a none-working capacity, either paying or not.
	Ensure posters are clearly visible on all possible entry’s to the building, with a message such as “You Will be Exposed to Loud Volumes during this Event”


	

	I HAVE BEEN CONSULTED IN THE DEVELOPMENT OF THIS RISK ASSESSMENT AND HAVE BEEN ALLOWED TO ADD MY COMMENTS AND SUGGESTIONS. I AGREE TO ABIDE BY THE CONTROLS AND FURTHER STEPS LISTED WITHIN THE RISK ASSESSMENT.

I HAVE BEEN TRAINED IN ALL AREAS REQUIRED BY THE RISK ASSESSMENT.

	Signed
	

	Date
	


PLEASE NOTE - COMPLETED RISK ASSESSMENTS SHOULD BE KEPT FOR 40 YEARS, ACCORDING TO H&S LAW.
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