To demonstrate value for investment

reporting on key achievements

plans and areas for improvement

links to the Loughborough
experience awards

Specific to department

Propose the concept
Negotiate the format

reports on modules
highlighting excellence in teaching
highlighting points for improvement
reference module reports and NSS

reviewing progress on previous year's Voice

points for improvement
published to students and copied to senate

specialist advisers each for 3-4 schools

Learn Link

Highlighting and
® applauding
pappauding

Drive quality and
continual improvement

—( Objectives h

To engage current and |
future students
®

| R: President
J

1 Joint report 7‘

@{Should include impact and KPIs }\

Charter

Review and revise

Departmental / Student Charter

We need to gain agreement from University

Get joint access the module feedback data

produce department
reports with help from

Dramatically improve our
support for the programme reps

Expand Voice

Bid to University funding

Increase Profile

Committee?

Buddy System

Liaise with academic staff College

Student representation

Produce a Joint
Loughborough

| Experience Report to
Students with the University

SUEIA 2

Dramatically improving our
support and structures

Student feedback and

representation
especially on the quality of

teaching and
learning

2

Improving Programme Rep System

Campaign: 'Your Education’

Programme Presidents
R: President, VP Ed

Advertisement
Generic election process
Subtopic

20 new roles

Buddy up with ADT's

Academic representation
Prestigious position

Meetings with VP Ed every fortnight

£9,000 fees

Student worries

Website

Exam Worries

Education- Better Decisions

Make their role clearer

Social focus
Transition of Faculty Reps

Ensure that they support the education

Review Department Committees

Establish a Department academic

representation role

President to lead the academic

representation

4 wardens

Getting students

represented
where it really
matters

__ :01/06
R: Pres, VP ED

Developing str

working relationships with

Interview panels [Z] other key senior posts

Challenge the "special business"

Opinions published eg module feedback

Critical Friends group

DYl Work with department committees

academic departments

Visits and discussion from Student Voice

Dramatically improving our support and structures Student feedback and representation the especially on the quality of teaching and learning.mmap - 31/08/2011 - Mindjet

Profile
Programme Reps link

Programme Presidents




